
Title IX 

Responsible 

Employee 

Training

Kristin Steffen, MPH, CPH

Assistant Director

Health Law, Policy and Safety

& Deputy Title IX Coordinator, USF 
Health

February 28, 2017



Objectives

 What is Title IX?

 Responsible Employee Training

 Title IX Coordinators

 USF Policy

 Upcoming general session dates



What is Title IX?

Title IX protects individuals from sex discrimination in 

educational programs and activities at institutions that 

receive Federal Financial Assistance.  We at USF are 

committed to providing an environment free of sex 

discrimination and sexual harassment and sexual violence.  

This statute goes back to educational amendments of 1972.



Why do I need Responsible Employee Training?

 This is NOT new employee orientation

 Mandated Reporter requirements

 Federal Mandate: US Department of Education audits USF 

for compliance.  USF can receive heavy fines and/or loss 

of financial aid 



Title IX Coordinators

 USF Health: Kristin Steffen, Certified Title IX Administrator 

and Investigator, Deputy Title IX Coordinator

 Dr. Jose Hernandez- Chief Diversity Officer and Title IX 

Coordinator/Diversity Inclusion and Equal Opportunity

 Crystal Coombes – Senior Deputy Title IX Coordinator for 

USF System- day to day operations and oversight of 

investigations and inquiries

 3 additional deputy coordinators – USF World, USFSP, 

USFSM



Relevant USF Policies:

 Policy 0-004 (Sexual Misconduct/Sexual Harassment)

 Policy 0-020 (Retaliation)

 Policy 1-022 (Consensual Relationships)
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